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WPI Director  
 
The Women’s Philanthropy Institute (WPI) seeks a passionate, high-impact professional to guide 
the institute to new levels of achievement by drawing on ground-breaking research about gender 
and philanthropy.  The WPI Director will demonstrate to partners the potential and value of a 
collaboration with WPI to grow giving and to demonstrate the impact of the gender lens in 
philanthropy.  Situated within the Indiana University Lilly Family School of Philanthropy, this 
leadership opportunity will allow a high potential professional to grow an organization and make 
a significant contribution to the sector.    
   
Primary Role 
The WPI Director reports directly to the dean of the Indiana University Lilly Family School of 
Philanthropy and leads the WPI team.  The director works in concert with the holder of the 
Eileen Lamb O’Gara Chair in Women’s Philanthropy to guide research and related activities, 
including the annual Women Give reports.  
 
The director will 

• cultivate and lead strategic partnerships in support of WPI’s priorities to translate 
research into practice;  

• guide efforts to disseminate the research to new audiences; and 
• work collaboratively to ensure sustainability of the institute.   

 
The director will establish and lead WPI’s next strategic vision; and develop and expand 
relationships with internal and external stakeholders, including the WPI Council, other directors 
at the Lilly Family School of Philanthropy, donors, and strategic partners.  The director is 
responsible for oversight of WPI operations and will supervise three staff including an Associate 
Director, Associate Director of Research, and a Visiting Research Associate.   
 
The WPI Director will serve as ambassador and champion for the Women’s Philanthropy 
Institute and the Indiana University Lilly Family School of Philanthropy.   
 
Duties and Responsibilities 
30% Strategic Leadership 
The director will lead WPI’s strategy. Externally focused, the director will sustain and expand 
WPI’s national/international reputation through presentations at conferences, symposia, and 
other high-profile activities; increase WPI outreach to new audiences; and seek creative ways to 
leverage the research to improve practice.  The director will design and lead a business 
development strategy to engage corporate and other partners that will ensure WPI’s 
sustainability.  The partners will work in tandem with WPI to expand awareness of the growing 
body of research about gender and philanthropy through custom designed material, 
communication efforts, and/or other projects.  
 
Working with the WPI team, the Director will explore opportunities to create new products that 
translate the research into practice through partnerships and other innovative vehicles.   
 



 

2 
 

 
 
25% Fundraising  
The director leads all fundraising efforts and serves as primary liaison to the WPI Council (the 
voluntary advisory committee that guides WPI’s strategic direction) and is responsible for 
organizational resources, objectives, and programs. 
 
30% Communications 
Provides vision for and oversees comprehensive communications strategy to expand WPI’s 
audience of internal and external stakeholders, Guides and works with the team on a multi-
channel communications approach which includes public speaking, writing, strategizing 
convenings, social media, and general media outreach.  Oversees creation of publications related 
to WPI research, marketing, and programs. 
 
15% Management & Operations 
Works with Council to establish strong volunteer leadership pipeline; represents WPI at the 
School’s Directors’ meetings; manages the WPI team, budget, and financial strategies. 
 
Performs other related duties incidental to the work described within. 
 
Qualifications 
Minimum Education:  BS/BA in a related field from an accredited institution required.   
 
Minimum experience:  At least five years of relevant leadership and management experience in 
nonprofit management, philanthropy or related field is required with a Bachelor’s degree.   If the 
candidate possesses a Master’s degree, three years of experience as listed above is the 
requirement.  Experience in developing partnerships at the individual and corporate level 
preferred.   
 
Combination of related education and experience will be considered.   
 
Required knowledge, skills, and abilities:   
The WPI Director will have 

• knowledge of the philanthropic sector; working experience with women’s philanthropy 
preferred; 

• demonstrated success in building and maintaining strategic national relationships and 
partnerships with proven results;  

• a commitment to equity and diversity; and  
• the ability and aspiration to grow an organization 

 
The WPI Director is a proven strategic thinker and has the ability to adapt an organization for the 
long-term; is motivated, visionary, imaginative, and has an entrepreneurial mindset; is a creative 
problem-solver and collaborative leader; and has the ability to manage multiple tasks 
simultaneously and work in a fast-paced environment. 
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The WPI Director communicates effectively (listening, public speaking, and writing) and has 
strong interpersonal skills and experience dealing with diverse stakeholders.   
 
The WPI Director exhibits a strong personal commitment to the Women’s Philanthropy Institute 
and the Indiana University Lilly Family School of Philanthropy and the ability to articulate it to 
others in a manner that compels them to act; desire to make a significant impact for the common 
good. 
 
The Women’s Philanthropy Institute is located on the IUPUI campus in Indianapolis, IN.   
 
 
Background 
 
Vision 
The Women’s Philanthropy Institute will be recognized as the global nexus for the study and 
education about women’s philanthropy.  WPI’s ground-breaking research leads to a better 
understanding of the powerful role women play in philanthropy.   
 
Mission 
The Women’s Philanthropy Institute increases understanding of women’s philanthropy through 
rigorous research and education, interpreting and sharing these insights broadly to improve 
philanthropy.   
 
Context 
The Women’s Philanthropy Institute at the Indiana University Lilly Family School of 
Philanthropy (WPI) seeks a full-time director to advance its mission.  For the past ten years, Dr. 
Debra Mesch has served part-time as WPI Director and has also been a philanthropic studies 
faculty member.  In 2015, she was appointed the Eileen Lamb O’Gara Chair in Women’s 
Philanthropy, holding the first and only endowed chair in this field.  Under her leadership, WPI 
has experienced significant growth and accelerated the research on gender and philanthropy with 
multi-year grants totaling about $3 million from the Bill & Melinda Gates Foundation.  As the 
research activity has expanded, so, too, has the need for an externally-focused full-time director 
to catalyze WPI’s growth. 
 
WPI is one of three institutes at the IU Lilly Family School of Philanthropy; the others are the 
Lake Institute on Faith & Giving and the Mays Family Institute on Diverse Philanthropy. As part 
of the larger School, some of WPI’s budget is offset by the School; WPI is responsible for about 
a $400,000 budget.   Located in an urban setting on the Indiana University-Purdue University 
Indianapolis (IUPUI) campus, the Lilly Family School of Philanthropy is the world’s first school 
dedicated solely to education and research about philanthropy. It educates, trains, and empowers 
the next generation of nonprofit professionals, social entrepreneurs, scholars, and philanthropists 
to bring positive and lasting change to the world. With a focus on gender and philanthropy, WPI 
contributes to and benefits from the School’s expertise. 
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In line with the Lilly Family School of Philanthropy’s strategic goals, WPI is committed to 
diversity and inclusion initiatives to enhance our culture and provide effective leadership to the 
philanthropic education, research, and practice fields.   
 
 
WPI’s work is currently centered on five strategic goals:  

1. Advance women’s philanthropy through original research by addressing significant and 
ground-breaking research questions. 

2. Translate research into increased understanding and improvements in practice.  
3. Provide a continuum of research-based educational services to inform donors, fundraisers, 

institutions, and other constituencies about women’s philanthropy.  
4. Increase awareness of WPI as the leading resource for women’s philanthropy trends, best 

practices, and information.  
5. Disseminate knowledge to leaders, decision makers, the public, and the media. 
 

 
History 
The seeds from which the Women’s Philanthropy Institute grew germinated in 1991 when 
Sondra Shaw Hardy and Martha Taylor established the National Network of Women as  
Philanthropists (NNWP) at the University of Wisconsin-Madison. NNWP changed its name to 
the Women’s Philanthropy Institute (WPI) and incorporated as a free-standing nonprofit in 1997.  
WPI became part of the Center on Philanthropy at Indiana University in January 2004 (the 
predecessor to the Lilly Family School of Philanthropy) and Dr. Debra Mesch was appointed 
director in 2008. 
 
Since 2004, WPI has convened five national symposia, started the signature research Women 
Give series, awarded fellowships to nine doctoral students, announced the Eileen Lamb O’Gara 
Chair in Women’s Philanthropy, created the first-ever online graduate level course on gender and  
philanthropy, and conducted more than a dozen research studies through a grant awarded by the 
Bill & Melinda Gates Foundation in 2014.   
 


